
Nursing, midwifery, dental and allied health workforce in primary 
health care organisations in rural and remote Western Australia 2014

Building a profile of rural health professionals 
and organisations
In January 2012, Rural Health West commenced recruiting 
nursing, midwifery, dental and allied health professionals for 
primary health care organisations in rural and remote Western 
Australia.       

The need was identified for a new database to support needs 
analyses and future health workforce planning in the rural 
and remote primary health care sector. Organisation and 
individual provider surveys were developed for this purpose 
and surveys have been conducted in 2012, 2013 and 2014.

Organisation responses
328 primary health care organisations operating in rural 
and remote Western Australia responded to the 2014 
Organisations Survey, a 38.5% response rate from known 
organisations. Respondents ranged from large aged care 
organisations to single private allied health providers.  The 
number of respondents was higher than in 2013 when 301 
organisations responded.

1,874 nursing, midwifery, dental and allied health 
professionals were identified by the responding organisations 
as working in rural and remote Western Australia in the survey 
period.  This is lower than the 2,283 reported in 2013 and 
reflects both a different mix of organisational respondents and 
incomplete workforce information from some organisations.  

Organisation workforce sizes
The survey data shows that WA Country Health Service 
(WACHS) continues to be the largest employer of this 
workforce in the primary health care sector of rural and 
remote Western Australia employing 36.4% of the reported 
workforce.  

Other significant employers include private general practice 
(16.9%), private allied health providers (12.5%) and the aged 
care sector (10.7%).

Health professional groups 
Similar to the 2012 and 2013 surveys, the largest health 
professional group identified was registered nurses who made 
up 44.8% of the identified primary health care workforce.  The 
major employers of registered nurses were WACHS, the aged 
care sector, private general practice and Silver Chain.

Other significant workforce groupings reported were 
physiotherapists (11%), enrolled nurses (7.9%), occupational 
therapists (4.5%), Aboriginal health workers (3.9%), speech 
pathologists (3.6%) and nurse midwives (3.5%). 

WACHS was the largest recorded employer of speech 
pathologists (83.6%), occupational therapists (72.9%), 
dietitians (60.5%) and Aboriginal health workers (67.6%).  
Other significant employers of Aboriginal health workers were 
the Aboriginal Medical Services with 27% of the reported 
workforce (from 37% of all Aboriginal Medical Services 
respondents).

The largest workforce identified in the 2014 Organisations 
Survey was in the WACHS South West region (36%) which, 
given its population size, is to be expected.  This compares to 
37% in 2013 and 27% identified in 2012. 

Figure 1:  Employment by organisation type

Workforce information:
Primary health care organisations
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Clinical placements
The registration and survey information collected by the Australian Health Practitioner Regulation Agency (AHPRA) as part of 
the National Registration and Accreditation Scheme (NRAS) is collated each year and merged into a national dataset called the 
National Health Workforce Data Set (NHWDS). 

Data is also collated on the volume (clinical placement hours) and clinical placement settings for professional-entry health 
students in 25 disciplines in Australia. The clinical placement data covers all Australian universities, selected Vocational Education 
and Training institutes and their associated clinical training placement providers.  

Rural Health West promotes rural practice to the future health workforce through a raft of programs and recognises the critical 
importance of rural training opportunities as a key platform to attracting a future rural health workforce. 

The following table sets out the clinical placement hours for 2012, being the most recent data available, for the rural and remote 
primary health care sector in Western Australia.

Generalisability
It is recognised that these figures under-report the nursing, midwifery, dental and allied health workforce in rural and remote 
primary health care sector of Western Australia and can only be considered as a minimum representation of workforce size as the 
provision of information was voluntary and is thus incomplete as not all organisations chose to respond. 

Allied health professional
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Aboriginal and Torres Strait 
Islander health workers 160 560 120 400 0 720 0 1,960

Audiology 0 0 0 140 0 0 0 140

Dentistry 0 0 0 0 0 96 0 96

Midwifery 0 0 0 0 80 0 0 80

Nursing 1,288 4,752 3,190 3,342 2,950 27,154 0 42,676

Occupational therapy 0 2,400 300 1,440 0 1,080 900 6,120

Pharmacy 225 450 1,420 1,193 0 1,798 0 5,086

Physiotherapy 350 350 0 1,323 0 6,898 1,050 9,971

Podiatry 0 75 75 192 0 810 0 1,152

Psychology 0 338 0 258 0 0 0 596

Social work 490 1,015 1,960 980 980 11,776 490 17,691

Speech pathology 0 1,088 525 2,464 1,463 4,973 363 10,876

Total 2,513 11,028 7,590 11,732 5,473 55,305 2,803 96,444

The selected training providers are public, private and non-government organisations. The select training settings are primary health care locations.


